
League of Dreams, Inc.
7737 Meany Ave, Suite B5

Bakersfield, CA 93308
Phone: (661) 616-9122

Email application and resume to:
info@ourleagueofdreams.com

Employment Application

Applicant Information

Full Name: Date:
Last First M.I.

Address:
Street Address Apartment/Unit #

City State ZIP Code

Phone: Email
Date Available: Desired Salary:$
Position Applied for:
Are you authorized
to work in the U.S.?

YES
☐

NO
☐

What languages do you
speak, read and write? ___________________________________________________

Have you ever worked for this company?
YES
☐

NO
☐ If yes, when?

Education

High School:
Did you
graduate?

YES
☐

NO
☐

College:
Did you
graduate?

YES
☐

NO
☐

Other: __________________________________
Did you
graduate?

YES
☐

NO
☐

References
Please list three professional references.

Full Name:

Company: Phone:

Address:

Full Name:

Company: Phone:

Address:

Full Name:

Company: Phone:

Address:
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Previous Employment

Company: Phone:

Address: Supervisor:
Job Title:
Responsibilities:
From: To: Reason for Leaving:

May we contact your previous supervisor for a reference?
YES
☐

NO
☐

Company: Phone:

Address: Supervisor:
Job Title:
Responsibilities:
From: To: Reason for Leaving:

May we contact your previous supervisor for a reference?
YES
☐

NO
☐

Company: Phone:

Address: Supervisor:
Job Title:
Responsibilities:
From: To: Reason for Leaving:

May we contact your previous supervisor for a reference?
YES
☐

NO
☐

Military Service

Branch: From: To:
Rank at Discharge: Type of Discharge:
If other than honorable, explain:

Disclaimer and Signature
I certify that my answers are true and complete to the best of my knowledge.

If this application leads to employment, I understand that false or misleading information in my application or
interview may result in my release.

Signature: Date:
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THE LEAGUE OF DREAMS, INC.
A California Nonprofit Corporation

Nondiscrimination Policy

POLICY STATEMENT

It is the policy of The League of Dreams, Inc. (League) to maintain a working environment free of discrimination,
intimidation, and harassment. In recognition of the important goal of harmonious employee relations, all applicants are
extended an equal opportunity to gain employment and all employees are extended an equal opportunity to progress in
their field of endeavor.

PRACTICE

A. The League affords equal opportunity to all employees and prospective employees without regard to race, color,
religion, sex, age, disability or national origin in the following employment practices: recruitment, hiring, placement,
transfer, promotion, demotion, selection for training, layoff, termination, shift assignment, determination of service,
rate of pay, benefit plans, all forms of compensation, and all other personnel actions.

B. The League will not discriminate against any employee or applicant for employment because of physical or
mental disability in regard to any position for which the employee or applicant for employment is qualified. The
League will take affirmative action to employ, advance in employment, and otherwise treat qualified disabled
individuals without discrimination based on their physical or mental disability in the following employment practices:
recruitment, hiring, placement, transfer, promotion, demotion, selection for training, layoff, termination, shift
assignment, determination of service, rate of pay, benefit plans, all forms of compensation, and all other personnel
actions.

C. The League will not discriminate against any employee or applicant for employment because he or she is a
disabled veteran or veteran of the Vietnam era in regard to any position for which the employee or applicant for
employment is qualified. The League will take affirmative action to employ, advance in employment, and otherwise
treat qualified disabled veterans and veterans of the Vietnam era without discrimination based upon their disability
or veteran's status in the following employment practices: recruitment, hiring, placement, transfer, promotion,
demotion, selection for training, layoff, termination, shift assignment, determination of service, rate of pay, benefit
plans, all forms of compensation, and all other personnel actions.

D. The League will not retaliate nor discriminate against any employee or applicant because he or she has opposed
any employment practice made unlawful or filed a charge of employment discrimination, testified, assisted, or
participated in any manner in an investigation, proceeding, or hearing related to employment practices.
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